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HELLO BC TEAL COMMUN ITY!
I dm writing to you from

OAf 2nlcAf2s W) t | po

cz %dpuu Fpvhmbt

IT SEEMS LIKE we started to put together this issue in a
different place and a different time. As we now grapple with
i physitakh distancimg and adapiing tEongtish aas dn oadditignal

grateful to be living in such an amazing part of the world E®dguage teaching and learning to alternative modes of delivery

contemplate the 20/20 Vision theme of this issue of
BC TEAL Newsl etter. Il dm s
crystal ball that will tell us when life will return to some ve
of normal. In the meantime, enjoy reading about the wa
our colleagues.

theprotect the health and wellbeing of our students and the
wvider cammuanity, we eoffer this isslieT&BALWNews thioioorg
rsegders as a moment of respite from the isolation and dis
ricainection we may be feeling. As always, this issue is free anc
openaccess to everyone interested in the work of BC TEAL.

In response to the COVID

Our theme for this issue is

19 crisis, your Board has 020/ 20 Vision. ¢
been working on ways to 20/20 vision means that if
support members. We you are 20 feet away (just
decided to share \ over six metres) from the
professional development o vision chart in your
opportunities through F - optometristds o
social media channels | & e TOZ - read those small letters in the
(thanks Laura B!) and we are # — o third row from the bottom
looking into ways we can e L PED T g of the chart. This ability is
. PECTFD 20/40 . . . .
support those who are im- EDFCZP 2030 | considered to be an indicator

pacted by COVIB19.
Watch for updates after the
AGM on April 2%,

DEFPOT

LEFODP

Since hindsight is 20/20, we

PLTCE

of having average visual
acuity. That is, objects of this
size from 20 feet away are
sharp and clear.

20/25

Ec 20/20

© © N o o &

cT

o

Y

would love to hear from
members in terms of your
needs. Are you looking for webinars? Will you scream if yi
one more email promoting a webinar? Would you like to
opportunities to present your work in a virtual space? Ar
missing the social interaction you get from TEAL events
would like virtual networking opportunities? Let us know.

B%h o HeERRb RV

Respectfully (from 2 metres away).

Karen Densky

Karen Densky, PhD
BC TEAL President, 202920

d st emml 3 05, Bf rAm freepi kRe?‘glmg through the articles
in this issue, | can see that

oowehauthors have this acuity when it comes to our field. Our
Feutbors look at the ins and outs of medical and dental coverage

efgou members, recount the Vancouver Island Regional

s @othiference, outline a process for putting together quality
presentations, describe an innovative bridging program bringing
together high school and university students, showcase a new
major donation to the TEAL Charitable Foundation, report on
the Decoda Literacy Conference, and reflect on an online
learning experience for EAL learners. With this issue, we can
take a moment out of our day to see teaching and learning
through these authorsd eyes

means for our own teaching and learning.

g

i s
essor at Thompson
been working in
age teaching and t e
ars. Her current ar e
identity and the i
ment . Karen is the
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YOU ASKED as many organizations have employees whose sole job is
dealing with the invoicing and paperwork required to make it
work effectively. For this voluntegen nonprofit
organization, these additional costs are prohibitive.

Has BC TEAL considered offering Medical and Dental
Coverage for members?

WE ANSWERED Well, how do other organizations offer these benefits?

Great question. In fact, the BC TEAL Membership Committ\(/avee looked into this and found that some professional

has spent the last several months researching this queg{%%mzatlons did this based on their relationship with an

ion. .
Hereds what we have learne §X egufl Baﬁtner qr Rr%ker%]% which enabled them to offer a

iscount prlc% on an insurar}f:e' product tailored to your

eercfonal situation. Other groups with a large member base

Medical and Dental Coverage is only part of what is Cﬂﬁ? . - : . )
. . . . gying certain known traits, such as a university alumni
Group Benefits, which are a variety of insurance products

- . of anization, are able to negotiate a discount based on volume.
packaged together such as vision care, travel insurance,_téfm

P S B TEAL doesnét have the vol
life insurance, or disability insurance. When an organization Or

. . developing a partnership with a broker does not guarantee we
company buys insurance as a group, the insurance provi et . )
H ed provide any actual savings to members.

assesses the likelihood of members claiming againstccf
insurance by considering factors which are strongly related such . . .

y g1a . gy 'FHe ood news is the same discounts we might be able to offer
as age, family status, and income. This allows the msuranél:ree t(%

offer the same insurance at the same rate to all the members o ready available to you. Insurance_ products have expande¢
that organization. greatly over the last few years, and discounted group benefits

are available as part of many of the groups you are already par

So, can BC TEAL offer Group Benefits to members? \R/fg club stores, community organizations, even your local

asked a couple of insurance providers, and came up a%arf?\%?ry rewards programs. The Membership -Committee

these hurdles. First, members in BC TEAL have a grergiourages you'to gxplore your options and would love to hear
amount of diversifiy a source of pride and strergtbut not your feedback on this issue.
helpful in considering insurance for a group. The benefit needs

of one member may be inappropriate for another. Secondly, 2

. . B Tanya Te(rMAtTESOL) is a BC TEA

would have to collect personal information from our me Member and an instructor i
& H H H . writing at UBC Vantage Col | ege
berdi such as h(_ealthllnformatl_on,-age, and income. We has been designing curriculum 2
uncomfortable with this and think it goes beyond our curr thinking abeane onmestruction suj
when sh@ isnthe garden of cours

mandate. Finally, the administration of Group Benefits is co

TEAL N&wsing 2020 5



CONFERENCE REPORT
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The BC TEAL Vancouver Island Regional Conference tofksociate Dean of the School of Access, then gave a heartfelt
place in the Centre for Health and Wellness (CHW) at viledcome. She first acknowledged the role that English played in
Interurban campus of Camosun College in Victoria, BCcofonialization, and then went on to discuss the positive role
Saturday, February 22, 2020. Over sixty attendees fthameducators have in shaping the future. Dr. Li Shih Huang,
Vancouver Island, the Lower Mainland, and other regionsrofssociate professor of applied linguistics from the University
British Columbia attended. These attendees included instruatdfitoria, delivered the plenary session, and she addressed th
from colleges, universities, private language schools, federallpf standardized testing in contemporary English language
funded Language Instruction for Newcomers to Canadacation, as well as outlined a variety of limitations that these
(LINC) programs, and &2 teachers. The conference watandardized tests present.
co-chaired by Camosun English Language Development faculty
members Lisa Robertson and Laura Hadwin. There were thirteen inspiring and engaging workshops, and
in addition to the broader conference themes included
The conference was opened with a traditional territdridigenization, pronunciation, projeased learning, additional
welcome and song from Brianna Bear. Heather del Villandine certifications, technology PBLA, coaching, andBC K
education abroad. These presentations reflect the diversity of
our membership, and it was wonderful that there were so many
engaging workshops to choose from.

Overall, this conference highlighted the importance of
providing a time and space for professionals to share and learn
together, and it was a very informative and enjoyable day.

Laur a Hadws n an instructor at
Col l ege in Victoria. She has
Kor e a, Spain, the UK, Turkey, C
She is interested in teacher
devel opment , as wel | as t es
and identity. She al so enjoy
and has wor ked wi t h wonder fu
Confer enxcheaicros, Lisa Robertson & Lau alunrtoerraneantgl|Oinsahl Wio;giatnlezitolmons' Vi

at the Vancouver |sland Regional ) '
Join BC TEAL, and beco®me EALMmMemMmobdre saefi oB@Il commur
As a BC TEAL member, you can enjoy reduced r §tes
re(r:|!o_nal conferences, and professional devel
You are eligible to apply for the many TEAL Charjita
And, you can connect wknihn dae dn ectonolreka goufe sl iakcer os p t |
BC TEAL Membership costs | ess than $50 per year|, a
the unempl oyed, retirees, -1a2nd nBEeGnbleESOL ( B|ICTF
k Vi shictt eal . or g/ me mberilschdrpn about t he many byfit
6 bcteal . or
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PROFESSI ONAL DEVELOPMENT
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AS LANGUAGE INSTRUCTORS, we assist our learner§t ep 2: Selecting ldeas

with making effective presentations on a regular ba¥@.are all engaged in all kinds of interesting work: it is why we
Presenting lessons in the classroom is usually quite a difé@eMthat we do! Unfortunately though, conferences cannot

experience than presenting to our peers though, with our f&&@mmodate all of us, so we must use a selection process t¢
often a much more demanding audience. Only the n§§side which parts of our work we can showcase. We use a
engaging presentations are remembered after a confered@sllganonymous process to eliminate bias. A double

done and everyone is heading back home wherever that Rigfiymous process is one where neither proposal submitters
be across the province or country. nor assessors are known to each other. Staff members submi

proposals from which names and other identifiers are removed.

The importance of engagement is why several years agd ¢REmittee then selects presentations based on the content of
Immigrant Services Association of Nova Scotia (ISANS), a&@Rroposals. When we go through this process, we are looking
organization, decided to create a process to help preséptdfyee things:

represent themselfieand ISAN& well at regional and

national conferences. Much is at stake: not only do tHeddow does the proposed presentation fit the theme(s) of
presentations help presenters build their professiondhe conference?

reputations, but they also increase the visibility of duHow does the proposed prese

organization and its programs on a broad stage. values and mission?
3. How does t he proposed pr e
Our presentation preparation program has five steps: innovative work?
1. presenting locally,
2. selecting ideas, Based on these criteria, the conference vetting committee
3. submitting proposals, scores the proposed presentations and then invites the creator:
4. vetting by communications, and of those with the highest scores to present as representatives o
5. reviewing by management. ISANS.
Step 1: Presenting Locally Step 3: Submitting Proposals

Before ISANS sends presenters to a regional or nati®RgIProposals we send to regional and national conferences are
conference, they must have already successfully presentétt & reflective of us as professionals as the presentation:
one or more local conferences (provincial or municipal letRgmselves. Therefore, we give our staff a deadline ahead of the
This step is essential to make sure that everyone who step8@tl conference proposal submission deadline to ensure there

the bigger stage to represent themselves and ISANIS tige to make revisions (if required). Prospective presenters
professionally ready to do so. send their proposals to supervisors for review and suggested

Continued on next

TEAL N&wsing 2020 7
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Fantastic Presentations and Where tcoRitmdhuEand Create)
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Photo by master 1305 f

revisions, after which supervisors return them to submit toalse gives them the chance to showcase to our senior leadershi
conference. Proposals that are selected by the conferenctheajreat work they have been doing! For their part, managers
ting committees move on to step four. have the opportunity to ensu
is consistent with our work and values. Finally, this step makes
Step 4: Vetting by Communicati osure that presentations are prepared well in advance of the

ISANS is a large organization liaising with programs @#ference itséfnot that any of us would ever leave this kind
institutions across Canada. In order to ensure that every@fifil@portant preparation to the last minute!

coming out of ISANS maintains a consistent branding and

style, our communications team vets the slides and otherps(Mp;\Ning these steps allows ISANS to maintain a high level of
porting documents of every presentation for external audiergRgity for presentations at regional and national conferences,
This involvement also makes it much easier for the presentghsifing that our hard and innovative work is shared with as
they have: a) a piermatted template for the presentatiomany of our colleagues as possible across the country. At the

provided by the communications team all ready to fill with theit BC TEAL conference, come to one of our presentations
content, and b) less stress around revision and correcticgh@fsee for yourself!

|l anguage, as we can | ean on the communications teamfs
skills to assist.

Step 5: Reviewing by Management
Whenever we speak at external presentations, we are represgll
aives of ISANS and dl those that work within it, so we want

our presentations to be as
final review of the presentation ifetbt just the supporting ‘
material§ gives the presenters a great opportunity to prac
in front of a live audience before the big day. This practice r

Ant hony Calhdavse lbleen wor king in
fi | f\p I ety ear sTi Ca
cufrﬁégtyﬁy és\émgfer\piy%i'ng-rweeam PIT%
Services with I mmigrant Servic
Nova Scotia (I SANS).

8 bcteal . or
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CHALLENGES can arise for; _
English Language Learners (ELl
during their studies in Canada.
better ease their transition fro
secondary school to university, tg
Mind the Gap Project at
Thompson Rivers Universit®
(TRU) was launched as an initiat
to support secondary school ELI
by providing them with the
opportunity to learn directly fro
university professors and intera
with university students. Th
initiative Conj
development of intercultural con
munication skills, their adaptatic
to the diversity of Canadi
education, and to simply help th

feel more comfortable an E L 1"s— plaieGRINCREDESRINER N a c | a SEEEECEECRINRiRoRem W i tdh — ujni ver
welcome on campus and hopeft - —
more likely to pursue pesi
secondary education in the future

Since the project started in 20:
the Centre for Excellence i
Teaching and Learning (CELT) h
partnered with Thompseéxicola
School District #73 to creat
opportunities for K12 students to
participate in university classrool ,
across TRU. The first iteration & ===l N
the Mind the Gap project for ELL ) B
was funded by CELT in 2018 a/
led by Joe Dobson from TRU ar< °
Lori Nelson from SD73. Followin(
the success of the 2018 initiatig.
the project received additioniil
funding and was launched agair__
2019, with Dr. Karen Densky joining as-muestlgator This students rather than fﬁaylng mternatlonal students and were
article discusses the activities associated with the 2019 projrotm many countries of origin, including Ghana, China, India,
Romania, Syria, Saudi Arabia, South Korea, and more.
In September 2019, a kift event was hosted at the HenryDr. Karen Densky and Joe Dobson from the TRU faculty,
Grube Education Centre for secondary school ELLs #&dong with Amy Paran from Kamloops Immigration Services,
participate in an exchange with teaching English as a seqoinéd efforts with SD73 ELL resource teachers, Lori Nelson,
language (TESL) students. The ELL students in this projectBeeky Webb, Meghan Simpson, and Elizabeth Webber, in an
children of immigrants and refugees or of -pesbndary Continued on nex:

ENEE — DEGISENEN”D at e“<Si‘h a“icy aS's exchange wi th ulniver

TEAL N&wsing 2020 9
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event to explain the project, coordinate icebreakers, alrttie students articulated the significance of their experiences,

exchange activities between the ELLs and the TRU TES8d that it prepared them to think about their interest in

students. Over a pizza lunch, ELLs participated in interagiivesuing a university education. Some students even confirmed

activities led by TESL students to share their challenges rdlaéeddesire to study at Thompson Rivers University because of

to studying in Canada as well as discuss different strategibs faitiative. Overall, this project was successful in supporting

overcome their cultural barriers. For TESL students, this esenbndary school ELLs from different backgrounds to gain

afforded them the opportunity to interact with and learn abpetspectives about the possibility of future-gmmsindary

ELLs from a variety of backgrounds. education as they learn with and from university instructors and
students.

A few weeks later, two different groups of ELLs (divided by

grade) were invited to the TRU campus to participate in class Read more about the Mind the Gap P

exchanges with students studying in the English for academic """ 2/ ce! i Facalmgdmnd gapntm

purposes (EAP) program. Individuals were exposed to the

university culture and experiences-Hasid through the lives

of university students in the EAP program. Under the guidancg

of EAP instructor Janis Goad, ELLs joined university studeys

in an Intermediate Oral Skills class and participated in

exchanges by bringing light to their experiences living ar.

different cultures. Additionally, both ELLs and EAP studer.

were able to promote their cultures, learn from other cultures,

and celebrate the diversity of their Canadian experience.

Chi eThai Hsi@o from Tai wan. He
Bachel or's degree in Fine Arts
completed his Master of Educat
Rivers University. He consi de
‘ Engl i sh Language L
W researching ar t e
|l eadership.

Joe Dobs®snan Associate Teaching
Follqwed by the class exchange, TRU counsellor Thompson Rivers University whe
Robinson, presented a workshop for ELLs to compare EAP, TESL, and Coordinates t
. A ) Progr ams in Education Success
contrast secondary school and university life. Students previously served as President
. . hi's mai n area of expertise [
also encouraged by the counsellor to highlight example technol ogy.
poor university student behaviours and develop strategies
help them overcome barriers to achieving success in a
university setting. Meaningful discussions engaged ELLs ~ _ .
. ) ) Kar en DenskynD, i s an Associ at e
think beyond their current studies and how they could Professor at Thompson Rivers
. . has been working in the field oc
successful in pesecondary education. teaching and teacher education
current areas of interest ar e
. i o . . and the i mpact of profe_ssiona
Following their campus visit, ELLS were given questionnaui. Karen is the current president

to express their overall experience of this project. The majority

10 bcteal . or
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ONLI NE TEACHI NG & LEARNI NG
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My computer screen showed the face of a female student, approximately 17 years old. She washiiging on a public
Skype from her phone. She had white ear buds with a microphone built into the thin white cordyvéerd st lifted it to hel
spoke. I asked her i f she was waiting for bddngsss t o s
and business signs of Mexico City fly past a large, clean bus window next to her head.

IN MARAVALLE , a community on the outskirts of Mexicolanguage level and thought these were common genre names
City, Rodrigo Cervassi ds* Heol esr @mrsi sheodt hmeanbyEngdyistmg La
Teacher and an MA student in Distance Education have plageslu 6 and h e | d Piecgs ofsShatiow:rSglexcteddPoem
him at the centre of a busy online teachlng schedule | receldtijne SabinesHe asked how to pronolt
participated in one of hi .1 and told me he liked this
online classes as a gu ' book and recommended it
speaker and was able for me . I s a
observe both students ar surprised you are reading
the teacher. His school he poetry. Poems are hard for
previous experience wi people who are learning
Dexway, a platform specif English. 6 Cerve
cally designed for langua to his microphone and
learning. Cervassi explain explained that the student
0 My school was overy S ma
leased Dexway softwa intelligent and hard
and this made everythi working, and that his
possible. In addition, Engl i sh was vV e
could train teachers for thig The student looked down
adventure. Unluckily the i‘\ shyly as Cervassi explained
platform does not include= | this.
web cam, so we have | ' b«»
make use of FaceTim¢ === \ - The audio quality was
Skype and WhatsApp fc oy &Y e [ , J strongest from Cervassi.
speaking act B B - His wvoice was
’ ‘ \ - comparatively loud and
Cervassi sent me a O\ p—— ; clear with balanced bass.
invitation link for Skype tc ‘ Unfortunately, the audio
begin at 11:00am. This ch from students was
space was calleReunior generally quieter and filled
and implied a coming with background noises.
together of people whc This meant that students

have been disperses : ¢\ ; \\‘ could hear and understand
Fifteen minutes before ‘ L \ | Cervassi, but he would
class time, Cervas: Cllassrooms waiRgeno for suudemts tSometintes" have trouble

appeared at the centre of the screen and greeted me. | as&adng students speak. For example, there was suddenly al
how big todayds cl ass woul ancotmfertaldynldud mese rlilkepd dog doarking Ifromd the 6
for sure; 1itds supposed tocbempateundpedkeérbBe moaded icmu
of the camera view, preparing things for his class. was saying to me. I still wa

were hearing, so | told Cervassi about the noise. He leaned
A young man whose face was in a small box on my screeward to his screen, pressing buttons on the keyboard and
suddenly asked me, O0What thenoikestopped. you | i ke?d6 | repl i
0science fiction and romanced because lco@diidnét know
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| was waiting for some signal of commencement of the clasmdt(they) have different needs. Another important issue is that
was 10 minutes to 11:00 and | had a variety of conversatiomsar ni ng doesnd6t occur in thi
with students already underway, with Cervassi moving invaady s . 6 He adds, omotivated st
out of the screen. | asked him if we were waiting for ten
mi nutes to start. He r epl i bnthe rade to refatnehrclass, a vahetywfesofterare platéoonp are
It doesndt work to set a n beiag usead t includintpoen and @ @/\elsirer. This medns nt s
under stand instructions o rthattthie aat ef tbggingpon anl Ipagticigatind wvaillgngtibe gqualo
theme of casual attendance continued for the duration ofaitress the board. Further, the divergence of teaching platforms
class with students logging on and off while Cervassi or | werimg this crisis may ultimately play a role in inconsistent
speaking. | found it distracting because | was listening lessbn delivery and program completion.
watching the screen to understand studentds guestions
comments while revolving icons with initials and headshots | typed notes from Cervas
appeared, disappeared and repositioned. Cervassi provideg e my screen updating me with student comments from the
continuity to the group conversation and seemed at easeReitmidnlassroom. Cervassi uses the same space at different
the pace of student traffic. times for each group and even with Skype closed | was able to
observe conversation threads. It occurred to me that there is no
There is an element of personal on this particular platform. rElaé security for this learning environment. Within the virtual
computer screen showed studkeassbobmcestodeatby damdti mar
in the context of home. | could detect interest, engagemmeetnbers observing themReunion a st udent 6s |
incomprehension or boredom clearly and adjust what | elzserved and commented on by people who may only be
saying. Cer v-todbeafld stuglents supprisedfoosdlyé connected to the group, such as friends, family
me with their topics: they asked about immigration to Canadanbers, and in the case of the girl on a bus, anyone who car
racism, classism, disability, Indigenous language presensd®ier screen. Further, this platform allowed me to observe
cultural differences, and social values. A -wage children in portions of their homes and environments. What if
communication system emerged where a student would asioaing student, using a public computer at a library, failed to
guestion, and Cervassi would insert a comment on holegitout before leaving?
applied to Mexican culture. His mediation cued me to the

language level and the appropriate answer | could provide.Concl usi on
There is hopeful news for English Language instruction as

In mid-sentence, | was summarily cut off from the virtual sphceieck in with friends and coworkers around the world.
at exactly 60 minutes after | logged on. | could still read B@Rchers by definition, adore learning, and are rising to the
type comments on a sidebar but was excluded from visuafBabenges of adopting new technologies. Our students are not
audio. Further, the butt on foigatensihomey it rathenthe impgtys fa5 @ gewv kigdnof ¢
previously, had di sappear elganing spagepwhgre tthey @il rgathes again (tg graw
re-enter the classroom and possibly | had timed out. He refiRgPuragement and practice from each other. EAL instruction
that yes that was possible. in spring 2020 will be one to celebrate for human ingenuity,
flexibility, dedication, 4@nnecting people with each other in

In British Columbia, English as an additional language (E®MeyY kind of classroom.

teachers are experiencing common issues as they work to draw

students back into virtual classrooms and maintain their

progress towards program completion. For example, one

BC TEAL member currently coping with the COMI® crisis *Many thanks to Rodrigo Cervassi for permission to write ab
explained o1 am really swampe dYexpegenaes apaoWest spgaker jp hiqoglinesclass.n
kitchen 12 or more hours a day. Working online with students

on various platforms and devices, and variable access to

technology AND in different time zones with both
synchronous and asynchronou
situated at the nexus point of technology and students w
they must act as designer, facilitator, moderator, trainer
teacher. Cervassi 0s i ssue
technol ogy. He expl ained,
setting instructions becaus.

ection. 6 EAL teachers
Karin Wiiesbepur sui ng her Master
UB @G Okanagan School of Educat
interested in Canadi an i mmi gr e
and third tier communitikes, s

'S periong ofir eamodavee | ehresng
She urrentlv\é w ecrakl sl fw?nsawuccrfor
- LI Nt he kemes b, I icult

@ Jents dondt al ways f ol

12 bcteal . or


http://www.bcteal.org/
https://zoom.us/
https://www.gotomeeting.com/en-ca/webinar/join-webinar
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THIS PAST NOVEMBER, Decoda Literacy Solutiondssues, Canadian culture, and financial, legal, computer, and

brought together leaders and frdome practitioners of science literacy. | chose to venture into unknown territory with

communitybased literacy programs in British Columbia fothe following workshops:

conference of professional learning. The conference was

packed with a wide range of useful learning sessions within\erking with Local Governpresented by Heather Deal

relaxed and friendly environment. The event spanned three f(fbrmer Vancouver Park Board Commissioner and former

days and consisted of: a-poaference offering a choice of Vancouver City councilor) was informative and straight

three fullday workshops; 45 workshops spread over the folforward in encouraging us to form relationships with local

lowing two days, two keynote addresses, two plenary speakgtsjernment in order to gain support for our literacy

and a fun social event that included a poutine bar and dancip@jects.

to a live band. What drew me to this conference was the broad

range of topics covered by the learning sessions, keWp@8C biology researchers and science educators Analise

addresses, and plenary speeches. Having attended mg@¥mann and Connie Leung conducted a workshop called

conference workshops pertaining to classroom instruction ovejcience is All Around Usis interactive workshop led

the past twentfive years, | took this opportunity to broaden participants in noticing examples of science in our everyday

my horizons and learn about the bigger picture of literacy ifves, recognizing the interconnectedness of the different

British Columbia. scientific disciplines, and discussing why science literacy is
important.

The Preconference consisted of three-@ialy workshops:

Parents as Literacy Supporters (PALS) Facilitators Training; ﬁéﬂ%@‘?\ewcomers understand Canadian culture is an area

Trainer for Plain Language Writing Woakehapintroduction to  of interest for me, so | enjoyed learning about thifles

Tutor Trainingsince | am very interested in teaching adulfyqyt Literacy and ESL Working Group project called the

English as an additional language (EAL) andAbriearners | earn About Seridin Johannes, the Tities Literacy

who have low literacy, | took part in the Introduction to Tutor coordinator, spoke about the development and

Training workshop. It provided me with a clear overview ofmplementation of this series of information sessions about

how Literacy Outreach Coordinators (LOCs) arrange and traﬁ!;pects of Canadian culture such as: civic responsibility,
volunteer literacy tutors to work with adults who have literacjome safety, fraud prevention, hiking, and elections.

issues.

_ _ ) f Writing a Winning Grant Prop@salanother very useful
The 45 learning sessions covered many topics such as: langyaagshop. The expertise and helpfulness of the presenters

instruction, learning disabilities, clear language design, fanjilys very much appreciated. Margaret Sutherland (Executive

literacy programs, trends in literacy education, administrative Continued on next

Decoda
N

4

The audience for AbBbeXarnydhmada eSamduele s Decoda L'iteracy Caonference 2019
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